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Provide one contact person for the State E&T Program.

Name E-mail
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AMENDMENT LOG

NOTE: THE AMENDMENT LOG IS ONLY APPLICABLE WHEN SUBMITTING AN AMENDMENT TO A
STATE PLAN

ACRONYMS

State agencies may consider including acronyms for the SNAP State agency, SNAP E&T program name, State's
management information system, and SNAP E&T providers or contractors.

The below list includes common acronyms utilized within this plan.

Acronym Definition

ABAWD Able-Bodied Adult without Dependents

E&T Employment and Training

FNS Food and Nutrition Service

FY Fiscal Year

GA General Assistance

ITO Indian Tribal Organization

SNAP Supplemental Nutrition Assistance Program
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TANF Temporary Assistance for Needy Families

USDA United States Department of Agriculture

WIOA Workforce Innovation and Opportunity Act

1/29/26, 9:36 AM State Plan SC FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-scfy26stateplan//index.html 2/125



SUMMARY OF PROGRAM

Provide the vision and mission of the State E&T program. In addition, describe how your State agency's E&T
program meets the purpose of E&T which is to:

Increase the ability of SNAP participants to obtain regular employment
Meet State or local workforce needs

The mission of SCDSS SNAP Employment & Training Program is to serve South Carolina by helping
individuals achieve stability and strengthening families. The program’s vision is “empowerment through
opportunities and building better lives”.
In order to help individuals achieve stability and to strengthen families in South Carolina, the E&T program
provides education and training activities for SNAP recipients to increase their opportunities to obtain
sustainable employment and reduce dependency on public assistance. This is accomplished by offering
various training and educational components, employment assistance, case management and supportive
services.
The SCDSS SNAP E&T Program utilizes regional E&T Coordinators and contracts with various community-
based organizations, state agencies, for-profit organizations, and technical colleges to provide the services
needed to increase a participants’ skills that can lead to employment opportunities. The focus is to ensure that
SNAP E&T participants have the skills to support the local industry in in-demand jobs.

Is the State’s E&T program administered at the State or county level?

State

County

Provide the web addresses (URLs) of State E&T policy resources used such as handbooks and State
administrative code, if available. Enter a single URL per row.

URL Resource Type

Link to resource Website
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PROGRAM CHANGES

Summarize changes for the upcoming Federal fiscal year (FY) from the prior FY. Significant changes may
include new initiatives, changes in funding or funding sources, policy changes, or significant changes to the
number of partners or participants. Significant changes could include those made as a result of management
evaluation findings or participation in program improvement initiatives, such as SNAP to Skills. It is not
necessary to include changes made as a result of new Federal rulemaking.

South Carolina intends to continue to develop the SNAP E&T Program in FY 2026 to include additional SC
SNAP2WORK Third Party Reimbursement Program providers (TPRP) to further increase training services
available to SNAP recipients in the state. SC will focus on recruiting partner agencies who have the ability to
provide training in rural areas and statewide.

Highlight any changes from above that the State agency is making to the E&T program based on the prior year’s
performance, for instance changes made as a result of E&T outcome and participation data.

Text messaging services will be added in an effort to provide efficient service delivery in today's mobile, text-
driven society.
In participant reimbursements, the cap for component-related expenses will increase to $300 per participant
per fiscal year. Additionally, debit cards will be issued to E&T participants for the purposes of issuing
approved participant reimbursements.
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CONSULTATION AND COORDINATION WITH THE
WORKFORCE DEVELOPMENT SYSTEM

State agencies must design the E&T program in consultation with the State workforce development board and
operate the E&T program through the statewide workforce development system (7 CFR 273.7(c)(5)). The goal
of this section is to explain the relationship between the State agency and other organizations it plans to consult
and coordinate with for the provision of services, including organizations in the statewide workforce
development system. The statewide workforce development system refers to a network of providers, which may
include government and the public sector; community-based organizations and non-profits; employers and
industry; occupational training providers; and post-secondary institutions, such as community colleges. Please
note the State workforce development board is an entity that establishes Regional strategic plans and sets
funding priorities for their area. They are distinct from State workforce agencies.

Consultation

Consultation with the workforce development system generally includes discussions to learn about services
provided in the community and how each organization functions and coordinates with others in the community.
State agencies can demonstrate they consulted with their State workforce development board by noting the dates
of conversations, who they spoke with, what they spoke about, and how they incorporated this information into
the design of their E&T program.

Did the State agency consult the State workforce development board?

Yes

No

Describe how the State agency consulted with the State workforce development board in designing its SNAP
E&T program. Include the names, dates and outcomes of the consultation.

Date
State Workforce

Development Board
Name

Title(s) of Person
Consulted Outcome of Consultation

06/19/2025 Mayor George Patrick
McLeer, Jr., Board
Member

Mayor of Fountain Inn,
SC

Mr. McLeer Jr. proposed staging the
E&T mobile office in locations
experiencing increased food
insecurity and other locations to
create a strategic opportunity to
engage individuals at the point where
they are already seeking assistance,
which would create a potential entry
point into the workforce pipeline
beyond SC Works Centers.

06/19/2025 Colonel Craig Currey,
Board Member

Chief Executive Officer Mr. Currey is with Homeless
Transitions Center and shared that
the homeless centers across the state
are open to collaboration with
supporting the work programs. Many
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of the center program graduates rely
on SNAP benefits, as they often face
food insecurity, especially after
transitioning out of housing
programs. He noted that 15
individuals recently graduated, but
many are struggling by the end of the
month due to empty refrigerators.
There is a significant need for
support statewide, and he expressed
interest in continued communication
and partnership in developing ways
to utilize the mobile technology
office to bring additional services to
more jobseekers.

06/19/2025 Representative Randy
Ligon, Board Member

SC House of
Representatives

Mr. Ligon expressed strong support
for the mobile technology office,
noting its statewide impact. He
questioned whether an additional
mobile technology office is necessary
or if it would create management
challenges. However, given the size
of the state with 46 counties and 40
centers, he believes there may be
room for more than one mobile
technology office. He is open to
exploring coordination strategies and
indicated he will advocate for the
program, and its success.

Coordination

Coordination with the workforce development system consists of efforts to partner with workforce providers to
directly serve SNAP E&T participants or to align the flow or types of services offered across programs.

Describe any special State initiatives (i.e. Governor-initiated or through State legislation) that include SNAP
E&T. Describe any efforts taken by the State agency to coordinate these programs, services, partners, and/or
activities with the State's E&T program.

As a result of the discussion generated with the State Workforce Development Board, leadership from SNAP
E&T and the Department of Employment and Workforce (South Carolina's labor agency) are working to plan
and implement events collaboratively for better utilization of several mobile specialty units. This
collaboration is planned to continue into 2026.
Following an endorsement by Governor McMaster, SC’s SNAP E&T Program was selected by the National
Governors Association’s Center for Best Practices to participate in the 2025 cohort of the Policy Academy to
Strengthen SNAP E&T service delivery. SC’s application proposed to build upon a the existing, thriving
SNAP E&T system and connect to other human services priorities.
SNAP E&T will continue to work with WIOA partners around the potential construct of a shared case
management system to improve customer experiences across all programs and to support faster, more data
driven employment and re-employment services. The included partner agencies are the Department of
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Employment and Workforce, the Vocational Rehabilitation Department, the Commission for the Blind, the
Department of Education/Adult Education, the Department on Aging, and the Department of Social Services’
Temporary Assistance to Needy Families program.

Describe the extent to which the State agency is carrying out SNAP E&T programs in coordination with title I
programs under the Workforce Innovation and Opportunity Act (WIOA).

Continuing the work from FY2024 centered around co-enrollment of WIOA and SNAP E&T participants, a
pilot study is being established in one local workforce development area to explore ways to better align
service delivery of co-enrolled participants. Ideally, both programs will identify opportunities to leverage
services to fully serve the dually enrolled customers and thereby improving individual outcomes. As a partner
with a WIOA Combined Plan, SC's SNAP E&T continues to coordinate efficient and effective service
delivery for job seekers under the Workforce Innovation and Opportunity Act.

Is SNAP E&T included as a partner in the State's WIOA Combined Plan?

Yes

No

Describe how the State agency is coordinating with TANF/GA programs, services, partners, and/or activities.
Describe any TANF/GA special initiatives targeting specific populations and any actions taken to coordinate
with these efforts.

SC intends to utilize TANF “leaver” data as a source of potential referrals to the E&T program. Additionally,
E&T leadership will connect with TANF management to provide targeted, refresher trainings on at least a
quarterly basis on the benefits to TANF participants of joining the E&T program. SC aims to build upon the
existing relationships established between TANF and E&T case managers to ideally generate additional,
quality referrals to the E&T program.

Describe how the State agency is coordinating its SNAP E&T program with any other Federal or State
employment program (e.g. HUD, child support, re-entry, refugee services).

During FY25, SNAP E&T presented to Child Support Services and collaborated to share the benefits of
referring participants to the program. Additionally, SNAP E&T presented to the SC Center for Fathers and
Families on the benefits of the programs forging better collaborative communication. These presentations
have resulted in stronger, local connections and SC intends to build upon this momentum in FY26.
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CONSULTATION WITH INDIAN TRIBAL ORGANIZATIONS
(ITOs)

State agencies are required to consult with Tribes about the SNAP State Plan of Operations, which includes the
E&T State Plan, per 7 CFR 272.2(b) and 272.2(e)(7). The consultations must pertain to the unique needs of
Tribal members. State agencies are required to document the availability of E&T programs for Tribal members
living on reservations in accordance with 7 CFR 273.7(c)(6)(xiii). The goal of this section is to describe how the
State agency consulted with Indian Tribal Organizations (ITOs), describe the results of the consultation, and
document the availability of E&T programs for Tribal members living on reservations.

Did the State agency consult with ITOs in the State?

Yes

Yes, but not all ITOs

No

There are no ITOs in my State

List the ITOs consulted and describe the outcomes of the consultation(s). Provide specific examples of how the
State agency incorporated feedback from ITOs into the design of the E&T program (e.g. unique supportive
service, new component, in-demand occupation). Include the title of the person you consulted and the date.

Date Name of ITO Title(s) of Person
Consulted Outcome of Consultation

05/02/2025 Catawba Nation Chief of Catawba Nation • TCSS Inquiry email was sent to the
Chief the Catawba Nation.
• The Chief forwarded the email to
the Chief of Staff (COS)
• Received an email from the
Catawba Nation COS advising that
the Catawba Nation accepted the
invitation to assist in hosting the
event again.

05/12/2025 Catawba Nation Chief of Catawba Nation • Received an email from the
Catawba Nation with 5 dates of
availability for the Catawba Nation.

05/16/2025 Catawba Nation Chief of Catawba Nation • An email was sent from DSS to
Catawba Nation with an agreed date
of 6-23-2025 and a proposed time of
10:00am to 11:00am.

05/22/2025 Catawba Nation Chief of Catawba Nation • An email was received from the
Catawba Nation confirming the
aforementioned date and time for
their Executive Committee.
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05/27/2025 Catawba Nation Chief of Catawba Nation • An email was sent from DSS to the
Catawba Nation confirming the date
and time of the 2025 Tribal
Consultation Sharing Session via an
official TCSS Invitation. A proxy
letter was also included.

06/09/2025 Catawba Nation Chief of Catawba Nation • The 2025 TCSS PowerPoint
Presentation was sent via email the
Catawba Nation for review and
feedback.

06/13/2025 Catawba Nation Chief of Catawba Nation • An email was received from the
Catawba Nation advising that their
Family Services Department would
not be available for the date
scheduled for the TCSS and asked to
have the date rescheduled.
• DSS replied to the email advising
that rescheduling the TCSS was not a
problem and requested some new
dates of availability.
• Another email was sent within the
Catawba Nation requesting dates

07/15/2025 Catawba Nation Chief of Catawba Nation • DSS sent a follow-up email to the
Catawba Nation regarding their
availability for a new date for the
TCSS.
• An email was received from the
Catawba Nation advising that a new
date would be proposed the following
week.
• DSS responded and expressed
thanks for the response. (This was the
last response received from the
Catawba Nation do date)

Will the State agency be seeking enhanced reimbursement for E&T services (75%) for ITO members who are
residents of reservations, either on or off the reservation?

Yes

No
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UTILIZATION OF STATE OPTIONS

State agencies have the flexibility to implement policy options to adapt and meet the unique needs of State
populations. Check which options the State agency will implement.

Does the State agency offer an E&T program statewide?

Yes

No

Indicate the type of E&T program the State agency operates.

Mandatory per 7 CFR 273.7(e)

Voluntary per 7 CFR 273.7(e)(5)(i)

Combination of mandatory and voluntary

Does the State agency serve the following populations? Select all that apply.

Applicants per 7 CFR 273.7(e)(2)

Exempt members of zero benefit households that volunteer for SNAP E&T per 7 CFR 273.10(e)(2)(iii)
(B)(7)

Categorically eligible households per 7 CFR 273.2(j)

Does the State agency enable ABAWDs to regain SNAP eligibility through E&T and verify that the ABAWD
will meet the work requirement within 30 days?

Yes

No
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CHARACTERISTICS OF INDIVIDUALS SERVED BY E&T

State agencies are required to include information about the categories and types of individuals they plan to
exempt from mandatory E&T participation (7 CFR 273.7 (c)(6)(iv)), as well as the characteristics of the
population they plan to place in E&T (7 CFR 273.7 (c)(6)(v)).

What are the characteristics of the population the State agency intends to serve in E&T (e.g. target population)?
This question applies to both mandatory and voluntary participants.

ABAWDs

Homeless

Veterans

Students

Single parents

Returning citizens (aka: ex-offenders)

Underemployed

Those that reside in rural areas

Estimated Participant Levels

Project participation in E&T for the upcoming Federal fiscal year. In determining the estimated participation, it
is important to be as accurate as possible. As appropriate, projections should be based upon actual figures from
the current Federal fiscal year.

QUESTION RESPONSE FIELD

Anticipated number of work registrants 96,000

State Exemptions

List State exemptions from E&T and the participation, such as individuals to be exempted under each category.

EXEMPTION TOTAL INDIVIDUALS

South Carolina exempts all work registrants from mandatory participation in
the SNAP E&T program.

96,000
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QUESTION RESPONSE FIELD

Total estimated number of work registrants exempt from mandatory E&T 96,000

Percent of all work registrants exempt from E&T 100.00%

ABAWDs

QUESTION RESPONSE FIELD

Anticipated number of ABAWDs in the State 14,000

Anticipated number of ABAWDs in waived areas of the State 0

Anticipated number of ABAWDs to be exempted under the State’s ABAWD
discretionary exemption allowance

350

Anticipated number of ABAWDs in the State who meet the criteria under 7
CFR 273.7(d)(3)(i)

13,650

E&T Participants

QUESTION RESPONSE FIELD

Anticipated number of mandatory E&T participants 0

Anticipated number of voluntary E&T participants 2,400

Total anticipated number of E&T participants 2,400

Anticipated number of ABAWDs to be served in E&T 350

How frequently will the State plan to re-evaluate these exemptions from mandatory E&T?

Annually

Bi-annually

Other
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ORGANIZATIONAL RELATIONSHIPS

State agencies are required to include information on the organizational relationship between the units
responsible for certification and the units operating the E&T components, including units of the statewide
workforce development system, if available. For the purposes of the questions below, E&T providers are
considered to include units of the statewide workforce development system. FNS is specifically interested in
ensuring that the lines of communication are efficient and that, if applicable, noncompliance with mandatory
E&T is reported to the certification unit within 10 working days after the noncompliance occurs, per 7 CFR
273.7(c)(4). State agencies must also include information on the relationship between the State agency and other
organizations it plans to coordinate with for the provision of services.

The following questions are about how the E&T program is structured in your State agency.

Indicate which division within the SNAP State agency is responsible for the E&T program. (i.e. establishes E&T
policy, contracts for E&T services, monitors providers). For example, explain if the E&T program unit is
separate from the SNAP certification unit, and if there are separate E&T units at the county level.

South Carolina has a separate SNAP E&T unit that manages all aspects of the SNAP E&T program. Staff
working in this unit is 100% dedicated to the SNAP E&T program. The SNAP E&T program also includes the
Pathway Scholarship. The Pathways Scholarship is an employment and training program that provides
scholarships to SNAP clients who wish to further their education and to gain skills and certifications that can
lead to employment. The Pathways Scholarship Program (PSP) provide mini grants that will pay for tuition
and books for SNAP clients. These funds can be used at any accredited organization that provide work related
training certifications. Pathways Scholarships are utilized when there are no existing E&T providers offering
a participant's desired training curriculum.
The SNAP E&T unit consists of a program director, two program supervisors, a program navigator, a support
service specialist, five eligibility specialists, and a fiscal analyst/scholarship program coordinator. There are
also 16 E&T regional coordinators who work directly with SNAP E&T participants.
• Program Director - Manages overall program operations. The program director provides training,
supervision and guidance for all E&T employees.
• Regional Supervisors (2) - Supervises the E&T Coordinators, provide training, case reviews and support for
all of the regional employees.
• Program Navigator - The program navigator assists all contracted providers. Provides group and individual
training, assists with conducting ME Reviews, monitors all data entered into the E&T provider portal and
assists with on-boarding new partner agencies. The navigator is the direct contact for all contracted partner
agencies.
• Support Services Coordinator– Ensures that all requests for support services are processed timely and that
all documentation is accurate. The coordinator manages the E&T program’s centralized inbox and supervises
the five E&T Eligibility Specialists.
Eligibility Specialist (5) - Screens and schedules eligible SNAP recipients to attend the local E&T program
orientation. Responsible for managing the E&T database referral queue and the benefit portal queue for the
Pathways Scholarship.
• Fiscal Analyst, Scholarship Program and ME Coordinator – Manages all financial aspects of the program
(processes invoices, conducts financial ME reviews, reviews all A133 audit reports, reviews all budgets for
contracts, maintains all financial records, etc.). Reviews all applications for E&T scholarships, conducts
assessments, creates employment plans, tracks and enters all client participation, case notes and outcome data
into the E&T database. Reviews all county E&T ME reviews and assists with corrective action plans as
needed.
• E&T Coordinators - Conducts orientations, completes assessments, creates employment plans, makes
referrals to training and educational programs, assists with finding employment opportunities, provides
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support services and case management for E&T program participants. Tracks and enters all client
participation, case notes and outcome data into the E&T database.

How does the E&T unit coordinate and communicate on an ongoing basis with the units responsible for
certification policy?

SCDSS eligibility staff are responsible for all actions related to determining SNAP eligibility including
interviews, certification, recertification, and verifying information. During the certification process (initial
application or recertification), staff will notify SNAP recipients about the availability of the E&T Program.
During the application process, eligibility and case management staff utilize an oral script during the
interview process to determine if a client meets the eligibility criteria to receive SNAP benefits. Once
eligibility has been established, the individuals are screened to determine if the client meets any work
registration exemptions. If the client does not meet an exemption, the worker codes them as a work registrant
(WR). South Carolina notifies all WRs about their work requirements as well as the SNAP E&T program (and
other work programs). This information is mailed to the SNAP recipient in their benefit approval letter.
Following the determination for SNAP approval, a written Consolidated Work Notice is sent.
After screening the client for appropriateness (i.e. ability to work, interested in participation, etc.) the
eligibility staff will refer all eligible SNAP participants to the E&T program.
After a client is referred to the E&T program, the client is assigned to an E&T Coordinator. The E&T
Coordinator will conduct an orientation, complete an assessment and an individualized employment plan with
the client. Based on the assessment and client’s interview, the client is then referred to a component and
provided support services if needed.

Describe the State's relationships and communication with intermediaries or E&T providers.

The E&T program contracts with various community-based organizations, state agencies and technical
colleges statewide. South Carolina utilizes a MIS system, the South Carolina Comprehensive Employment &
Training System database (SCCETS), as its main source of communication with partner agencies. The
SCCETS database is a web-based provider portal which allows the state and partner agencies to enter and
share participation data, outcome data, certifications, employment, case management notes and all pertinent
information pertaining to the client’s participation in the E&T program (assessments, employment plans,
support services provided, etc.). The state agency can view all data entered into the system by all contracted
partner agencies. Communication is also done through email, virtual meetings on Microsoft Teams, by
telephone, and in person.

Describe how the State agency shares new policies, procedures, or other information with the intermediary or
other E&T provider.

In order to keep all partners aware of new policies, procedures and other programmatic information, the SC
E&T program:
• Schedules virtual training meetings to provide updates and information;
• Updates and submits copies of the SNAP E&T Third Party Reimbursement Program Provider Handbook;
• Schedules individual training and technical assistance for partner agencies; and
• Conducts an annual training conference that provides updates and technical assistance.

Describe how the State agency, intermediaries, and E&T providers share participant data and information.
Include the names of any MIS systems (or other modes of communication) used.

The SC E&T program contracts with various community-based organizations, state agencies and technical
colleges statewide. South Carolina utilizes a MIS system, the South Carolina Comprehensive Employment &
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Training System database (SCCETS), as its main source of communication with partner agencies. The
SCCETS database is a web-based provider portal which allows the state and partner agencies to enter and
share participation data, outcome data, certifications, employment, case management notes and all pertinent
information pertaining to the client’s participation in the E&T program (assessments, employment plans,
support services provided, etc.). The state agency can view all data entered into the system by all contracted
partner agencies.

If the State uses a MIS system, describe the E&T related data that is tracked and stored in those systems (e.g.
referrals, noncompliance with program requirements, provider determination, etc.), and whether the system(s)
interact with each other.

The SCCETS database has a secure portal that allows providers to determine a clients’ eligibility in real-time.
Partner agencies can complete client assessments, employment plans, add clients to components, enter
participation and outcome data from any computer. They can also enter support services and maintain case
management notes. The SCCETS database allows providers to submit invoices and contract renewals. Partner
agencies are able to view other components that their clients are participating in as well. Clients can also be
referred through the system. Based on the data entered, the administrative team at the state office can
download reports and get real-time program data. Provider determinations and reverse referrals are also
communicated through the database.
Management Evaluation (ME) review questionnaires and final reports are downloaded from the SCCETS
database.

Describe the State agency’s process for monitoring E&T providers’ program and fiscal operations. Include plans
for direct monitoring such as visits, as well as indirect monitoring such as reviewing program data, financial
invoices, etc.

The state agency conducts annual Management Evaluation (ME) reviews for all contracted partner agencies.
A review is conducted once a year for each provider.
County office operations also conducts ME reviews. The frequency of the reviews are based on the size of the
county’s average monthly SNAP household caseload. The reviews are scheduled as follows:
• Annually - (large) 25,000 and Above
• Bi-Annually – (medium) 5,000 – 24,999
• Tri-Annually – (small) less than 4,999
The ME reviews provide a systematic method of monitoring and assessing program operations. They also
provide a basis to improve and strengthen program operations by identifying and correcting deficiencies.
Prior to review for contracted partner agencies, the team will review the contract and scope of work, a review
questionnaire, submitted invoices and all back-up documentation requested prior to the actual review. The ME
review team also conducts participant case reviews. All reviews are conducted for a specific period of time
with a minimum of three months, unless under special circumstances.
During the review, the team conducts an entrance conference (to explain the review), interviews with staff,
case file reviews, review on-site financial documents, perform program observations and conducts an exit
conference (overall review comments). During the exit conference preliminary findings and or
recommendations may be discussed.

Prior to annual monitoring visits, the state agency provides technical assistance to new organizations to ensure
they are prepared for compliance with programmatic and fiscal requirements by providing:
• Onboarding of new partners (A scheduled meeting to review program requirements and responsibilities).
Partners are able to ask questions and receive guidance and support.
• Training on program operations (A scheduled training is conducted to train on required data entry into the
database system. (participant eligibility, reporting, and case management)
• Training on fiscal operations (A scheduled training is conducted to train on fiscal requirements and
accountability (invoicing procedures, documentation, allowable costs)
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• The Program Navigator is available to provide ongoing support to partner agencies, assisting with questions
or challenges that may arise while working with participants.
• Ongoing TA is also provided through check ins, calls, TEAMS meetings and email communication.
• E&T providers are invited to an annual training conference where best practices, new initiatives, and policy
changes are shared.

How frequently does the State agency monitor E&T providers’ program and fiscal operations?

Daily

Weekly

Monthly

Quarterly

Bi-Annually

Annually

Other

Describe how the State agency evaluates the performance of providers in achieving the purpose of E&T
(assisting members of SNAP households in gaining skills, training, work, or experience that will increase their
ability to obtain regular employment and meets State or local workforce needs).

The state agency evaluates the effectiveness of partner agencies by analyzing participant enrollment, program
completions, certifications/certificates, and by the number of participants who become employed.
The ultimate measurement is the number of participants who become employed after participation, have
reached self-sufficiency and do not rely on SNAP benefits to feed their families.
The SNAP E&T program uses the following data sources to complete the evaluations:
• Wage records from the states’ labor department (Department of Employment and Workforce)
• The SCCETS database
• FNS 583 Report
• FNS Annual Report
• Southeast Region Quarterly Report
The E&T program is continuing the process of developing a Return on Investment (ROI) analysis and a
database dashboard utilizing the above data and key performance indicators to evaluate the performance of
the entire SNAP E&T program.
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How frequently does the State agency evaluate the performance of providers in achieving the purpose of E&T?

Daily

Weekly

Monthly

Quarterly

Bi-Annually

Annually

Other
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SCREENING FOR WORK REGISTRATION

State agency eligibility staff must screen for federal exemptions from work registration, per 7 CFR 273.7(a).

Describe how the State agency screens applicants to determine if they are work registrants.

DSS eligibility staff screens applicants and recipients to identify potential work registrants at initial
certification, recertification, and when adding a new individual (including previously sanctioned individuals)
to the SNAP household. As part of the SCWINS Interview Tool, eligibility and case management staff utilize
a set of screening questions to assist with identifying work registrants. These screening questions include
exemptions that would preclude household members from meeting work registration requirements.
Additionally, staff code identified work registrants as such in the state agency eligibility data system. If a
work registrant is also subject to the ABAWD time-limit, then the household is notified of both work
registration requirements and ABAWD time-limit requirements. Staff also utilize a set of screening questions
to identify ABAWDs and code ABAWDs as such in the CHIP eligibility system. The eligibility worker first
determines if an individual has a work registration exemption or ABAWD exception.

How does the State agency work register non-exempt individuals?

Eligibility staff uses various codes to identify non-exempt work registrants in the states’ eligibility data
system. If a work registrant is also subject to the ABAWD time-limit, then the household is notified of both
work registration requirements and ABAWD time-limit requirements. Staff also utilize a set of screening
questions to identify ABAWDs and code ABAWDs as such in the CHIP eligibility system. The eligibility
worker first determines if an individual has a work registration exemption.
By signing the application or recertification form, the primary informant (PI) will be considered to have
registered all household members required to be registered. This registration is completed when the
registration is recorded on the CHIP EMPR screen. Work registration (WR) is an eligibility requirement for
all SNAP household members who are not exempt from the federally regulated work requirements.

At what point in the certification process does the State agency provide the written explanation of the applicable
work requirements? Select all that apply.

Point of Intake

Point of Certification

Reported change in the work registrant status of household members

Point of Recertification

State does not provide written explanation
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At what point in the certification process does the State agency provide the oral explanation of the applicable
work requirements? Select all that apply.

Point of Intake

Point of Certification

Reported change in the work registrant status of household members

Point of Recertification

State does not provide oral explanation
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SCREENING FOR REFERRAL TO E&T

The State agency must screen each work registrant to determine if it is appropriate, based on State-specific
criteria, to refer them to the E&T program per 7 CFR 273.7 (c)(2). State agencies may operate program
components in which individuals elect to participate, per 7 CFR 273.7(e)(4).

List the State-specific criteria eligibility workers use to screen individuals to determine if it is appropriate to
refer them to the State's SNAP E&T program.

Based on the state agency’s screening process and criteria, only individuals who have an open/approved
SNAP case and an expressed desire to participate in the E&T program are referred.
The following screening criteria is used by the E&T Eligibility workers to determine appropriateness of a
referral to the E&T program: the client’s desire to participate in the program, as this is a volunteer program;
the client’s ability to work; commitment to adhering to the IEP; barriers that may prevent a client’s
participation in a training program. Individuals who are interested in training to increase or improve their
skills, education or work experience are viewed as good candidates for referral to the E&T program.

What information does the State provide to a SNAP recipient to explain SNAP E&T participation criteria?

SNAP recipients who are a work registrant or ABAWD will receive the Notice of Consolidated Work
Requirements through the mail once they are approved for benefits. This notice contains the SNAP E&T
rules.

If the client wants to participate and is referred to the E&T program. The client is then assigned to their local
E&T Coordinator based on their county of residence. The Eligibility Specialist then schedules the participant
for the next available program orientation. SNAP recipients referred to the E&T program are provided with
the name and contact information of the E&T Coordinator in their county along with basic program
information. Information is provided to the SNAP recipient by text and email. If client does not have a phone
or email, a notice is mailed out to the client through the Eligibility System. (CHIP).

Once the participant attends the orientation, the E&T Coordinator sends out a welcome email that will
contains the Employment & Training brochure and participation information.

How does the State document that the information has been provided?

There is a dedicated section during the interview where the Eligibility worker documents responses to E&T
program screening questions based on client's answers.

What is the State's model for screening and referral to SNAP E&T? Select all that apply.

Reverse Referral

Direct Referral
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When does screening for referral to E&T occur? Select all that apply.

Initial Certification

Recertification

Reported change in the work registrant status of households

Other

Describe the process for screening for direct referral to E&T, including the staff involved.

Clients are interviewed to determine eligibility for SNAP benefits. During this interview process, clients are
asked if they would like to participate in the E&T program. During the interview process, the eligibility
worker ask the screening questions, but before the referral is approved, the eligibility specialist has to review
the questions and answers during the review process. The eligibility worker ask the following screening
questions:
1. Are you interested in participating in the Employment and Training work program? (This addresses the
client’s desire to participate.)
2. Do you have an employment or training goal you would like to accomplish? (This addresses commitment.)
3. Are you able to work? (This covers if they are physically or mentally able to work.)
4. Do you have any employment or training needs that this program may be able to address or assist you with?
(This addresses barriers to employment.)

If a potential participant answer yes to the questions, then the referral is sent to the referral queue for review
by the eligibility specialist.

During the review process of the answers to the screening questions, if it is determined that the SNAP
participant is a feasible candidate for the SNAP E&T program, the eligibility specialist will schedule the client
for orientation with an E&T Coordinator. A copy of the referral email will also be sent to the client.

When does the screening for a reverse referral request occur?

Clients are notified by email after the reverse referral has been received from the provider. The provider enters
a reverse referral in the SCCETS queue. The state’s eligibility specialists are responsible for monitoring the
reverse referral queue daily, screening the participants’ information and referring the client back to the partner
agency if deemed appropriate. All SNAP E&T participants in South Carolina will enter the E&T program by
either a direct or reverse referral from an eligibility specialist.

Describe the process for screening during the reverse referral request process, including the staff involved.

The reverse referral process begins when a client engages with a partner agency about the program. The
partner checks the database portal (SCCETS) to determine the client's SNAP eligibility. The partner completes
the intake, assessment forms, and obtain the signature on the voluntary participation agreement (VPA). This
information is entered into the database (SCCETS) and the information is sent to the eligibility specialist for
review. The state’s eligibility specialists are responsible for monitoring the reverse referral queue daily,
reviewing screening questions, intake forms (assessment and employment plan). If the participant meets all
the requirements, the eligibility staff will approve the reverse referral.
During the intake process, partner agencies ask the screening questions, but before the reverse referral is
approved, the eligibility specialist has to review the questions and answers during the review process:
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1. Are you interested in participating in the Employment and Training work program? (This addresses the
client’s desire to participate.)
2. Do you have an employment or training goal you would like to accomplish? (This addresses commitment.)
3. Are you able to work? (This covers if they are physically or mentally able to work.)
4. Do you have any employment or training needs that this program may be able to address or assist you with?
(This addresses barriers to employment.)

Are participants informed about participant reimbursements before the individual is referred to E&T by
eligibility staff?

Yes

No

How are participants informed about participant reimbursements?

SNAP participants are informed of participant reimbursements during the certification process and at their
initial meeting (orientation) with their assigned E&T Coordinator during the assessment process in order to
address barriers. They are also notified by partner agencies while completing their assessments and
employment plans. Clients also receive a consolidated notice that details information about the SNAP E&T
program.
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REFERRAL TO E&T

In accordance with 7 CFR 273.7(c)(2), in order to participate in SNAP E&T, the State agency must make the
referral. The referral method may vary from participant to participant.

What information does the State provide to E&T participants when they are referred? Select all that apply.

Information about accessing E&T services

Case Management

Dates

Contact information

Other

How is the referral communicated? Select all that apply.

Orally

Electronic Forms

Physical Forms

Emails

Text Messages

Other

If the State receives a reverse referral request from an E&T provider, what steps does the State take?

The Voluntary Participation Agreement form is provided to the participant by the contracted provider. A part
of the enrollment process for all contracted partner agencies is to provide the Voluntary Participation
Agreement to all SNAP clients interested in participating in their programs. The SNAP participant must sign
the agreement notifying them that by participating with the provider agency, that they are participating in the
SNAP E&T program. All Voluntary Participant Agreements must be signed by the client and dated.

Reverse Referrals - Clients are notified by email after the reverse referral has been received from the provider.
The provider enters a reverse referral in the SCCETS queue. The state’s eligibility specialists are responsible
for monitoring the reverse referral queue daily, screening the participants’ information and referring the client
back to the partner agency if deemed appropriate.

Direct Referrals - During the screening process if it is determined that the SNAP participant is a feasible
candidate for the SNAP E&T program, the eligibility worker
will notify the client verbally (scripted). A copy of the referral email will also be sent to the client.

1/29/26, 9:36 AM State Plan SC FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-scfy26stateplan//index.html 23/125



How does the State communicate to the SNAP participant that they are in SNAP E&T? Select all that apply.

Orally

Electronic Forms

Physical Forms

Emails

Text Messages

Other

How does the State communicate to the SNAP participant about their rights to receive participant
reimbursements? Select all that apply.

Orally

Electronic Forms

Physical Forms

Emails

Text Messages

Other

How is information about the referral communicated to E&T providers, as applicable?

After a client has been referred to the E&T program by the eligibility specialist and the orientation is
completed, the coordinator can refer a client to a provider through the SCCETS database. The coordinator
contacts the provider via email and then enters the client into the partner agency’s queue in the provider
portal.

How is information about the referral communicated within the State agency?

DSS staff refers clients to the local E&T coordinator via the SCCETS database and by email to a centralized
email inbox (SNAP2Work@dss.sc.gov). Referrals and reverse referrals are submitted to contracted partner
agencies via the SCCETS database (E&T database) and followed by an email.
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After referral, what additional steps does the E&T participant take to access the program? Select all that apply.

Assessment

Orientation

Meet with case manager

Other

Is orientation mandatory?

Yes

No

Who runs the orientation? Select all that apply.

State Agency

Intermediary

E&T Provider

County or Local Office

How is the orientation conducted? Select all that apply.

In Person

Virtually

Online

Self-Paced

Other

What happens during the orientation?

After a client is referred to the E&T program, they must participate in an orientation conducted by the local
E&T coordinator. Group orientations (in-person) are scheduled at least monthly in each county of the state.
Individual orientations are also scheduled based on the needs of the clients. Individual orientations can be
conducted in-person or virtually.
During the orientation, the coordinator provides an overview of the E&T program (i.e. available
training/employment opportunities & supportive services). They provide some work readiness training. Guest
speakers from other training programs, state agencies or employers may attend these orientations in order to
provide information about their programs.
The coordinator works one-on-one with the clients in order to complete their assessments and employment
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plans. The client is then referred to a provider for training, education or employment assistance.
Each client receives a work readiness training manual after completion of the orientation.
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ASSESSMENT

Does the State require or provide an assessment?

Yes

No

Who conducts the assessment? Select all that apply.

State Agency

E&T Provider

Self-Assessment

Intermediary

Local Office

Other

When are participants assessed?

Participants are assessed when they are attending the orientation to enter the E&T program.

Describe the assessment. List the tools used in the assessment.

The assessment tool used is in the SCCETS database. All assessments are completed during the initial
orientation. E&T leadership has viewing access to all assessments and employment plans entered into the
E&T SCCETS database. Copies of the assessments are available for all participants. Basic assessment
information includes educational level, skills and abilities, work history, and barriers to employment.

Does the assessment result in the completion of an individual employment plan?

Yes

No
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How are assessment results shared with State agency staff? Select all that apply.

Orally

Electronic Forms

Physical Forms

MIS System

Email

Other

Assessment is not shared with State agency staff

How are assessment results shared with E&T providers? Select all that apply.

Orally

Electronic Forms

Physical Forms

MIS System

Email

Other

Assessment is not shared with E&T providers

Explain why assessment results are not shared with E&T providers.

The provider is expected to complete their own assessment at the onset of services for the participants.

How are assessment results shared with E&T participants? Select all that apply.

Orally

Electronic Forms

Physical Forms

Email

Other

Assessment is not shared with E&T participants
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Are participants reassessed?

Yes

No

When are participants reassessed?

E&T participants are reassessed whenever necessary and as situations change.

How are participants reassessed?

Reassessment occurs in the same manner as the original assessment, however, typically information is only
updated as needed.
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CONCILIATION PROCESS

In accordance with 7 CFR 273.7(c)(3), State agencies have the option to offer a conciliation period to
noncompliant E&T participants. The conciliation period provides mandatory E&T participants with an
opportunity to comply before the State agency sends a notice of adverse action. The conciliation process is not a
substitute for the determination of good cause when a client fails to comply.

Does the State agency offer a conciliation process?

Yes

No
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CASE MANAGEMENT SERVICES

The State E&T program must provide case management services to all E&T participants. In accordance with 7
CFR 273.7(c)(6)(ii), State agencies are required to include specific information about the provision of case
management services in the E&T State plan.

What types of E&T case management services will be offered to the participant? Select all that apply.

Comprehensive Intake Assessments

Individualized Service Plans

Progress Monitoring

Coordination with Service Providers

Reassessment

Other

Who delivers the case management services in your State? Select all that apply.

SNAP State agency

Local Office(s)

Intermediary

E&T Providers

How are case management services delivered in your State? Select all that apply.

Group Meeting (virtual)

Group Meeting (in person)

Individual (virtual)

Individual (in person)

Phone

Text

Email

Other
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Describe how E&T case managers coordinate with other staff and services. Coordination can involve tracking
E&T participation, sharing information that may be relevant to participation in E&T (e.g. information related to
good cause or a work exemption), and referral to additional services.

QUESTION RESPONSE FIELD

How do E&T case managers
coordinate with: SNAP
eligibility staff

Communication and coordination with eligibility staff occurs via email on an
ongoing basis, however, this communication is followed-up in the SCCETS
database and the SCOSA imaging system. Case managers provide
participation data to eligibility staff for ABAWD work requirements via
email, whenever appropriate.

How do E&T case managers
coordinate with: State E&T
staff

Communication and coordination between case managers and E&T state
staff occurs via SCCETS database or via email initially but with follow-up in
the SCCETS database. Communication may also be done virtually on
TEAMS.

How do E&T case managers
coordinate with: Other E&T
providers

Case managers use email, phone communication, and in-person visits to
maintain an open dialogue with E&T providers. This communication is
documented in the SCCETS database

How do E&T case managers
coordinate with: Community
resources

Case managers use email, phone contact, and in-person visits to maintain an
open dialogue with community resources. When specific to a participant, this
communication is documented in the SCCETS database.

How does the State agency ensure E&T participants receive targeted case management services through an
efficient administrative process, per 7 CFR 273.7(c)(6)(ii)?

All E&T program participants receive targeted, individualized case management. When situations arise where
a participant cannot participate in person, the case manager can facilitate virtual or telephonic services to
avoid a burden on the client but also maintaining participation and program engagement. Additionally, E&T
case managers are physically located in a SC Works Center which makes partner referrals more collaborative
but also more efficient and effective for the participant.

How do your offered case management services support the participant in the E&T program and provide
activities and resources that help the participant achieve program goals?

The offered case management services are designed to be the central support system that guides participants
through the E&T program while still keeping sight of their goals. Meaningful support is provided through
individualized employment plans, periodic check-ins which anchor the participant to the program and to
progress, participant reimbursements, and connections to community partners, resources, and services.

How does the SNAP State agency ensure the case management services offered do not act as an impediment to
successful participation in E&T?

Case managers collaborated with participants to co-create employment plans based on an individual’s goals,
strengths, and barriers to employment which ensures relevance and commitment. E&T Coordinators (case
managers) have completed training in motivational interviewing and coaching which are techniques that
empower participants to lead their own goal setting and decision making. Participant reimbursements such as
transportation and childcare mitigate common barriers making goal achievement more feasible. Policies and
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procedures issued from the state level provide for consistency and quality monitoring. This is achieved
through periodic, supervisory case reviews and compliance oversight.

1/29/26, 9:36 AM State Plan SC FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-scfy26stateplan//index.html 33/125



GOOD CAUSE

In accordance with 7 CFR 273.7(i), the State agency is responsible for determining good cause when a SNAP
recipient fails or refuses to comply with SNAP work requirements. Since it is not possible for FNS to enumerate
each individual situation that should or should not be considered good cause, the State agency must take into
account the facts and circumstances, including information submitted by the employer and by the household
member involved, in determining whether or not good cause exists.

How does the State agency reach out to the SNAP participant to determine good cause? Select all that apply.

Phone Call

Email

Text Message

Physical Form

How does the State agency reach out to the employers to determine good cause? Select all that apply.

Phone Call

Email

Text Message

Physical Form

How does the State agency reach out to E&T providers to determine good cause? Select all that apply.

Phone Call

Email

Text Message

Physical Form

MIS System
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How many attempts are made to reach out to the SNAP participant for additional information?

One

Two

Three

More than three

What is the State agency's criteria for good cause?

The Agency is responsible for determining good cause when a SNAP recipient fails or refuses to comply with
SNAP work requirements. The Agency must take into account the facts and circumstances, including
information submitted by the employer and by the household member involved, in determining whether or not
good cause exists.
Good cause includes circumstances beyond the member's control, such as, but not limited to, illness, illness of
another household member requiring the presence of the member, a household emergency, the unavailability
of transportation, or the lack of adequate child care for children who have reached age six but are under age
12.
Good cause for leaving employment includes the good cause provisions found below and resigning from a job
that is unsuitable. Good cause for leaving employment also includes:
(A) Discrimination by an employer based on age, race, sex, color, disability, religious beliefs, national origin
or political beliefs;
(B) Work demands or conditions that render continued employment unreasonable, such as working without
being paid on schedule;
(C) Acceptance of employment by the individual, or enrollment by the individual in any recognized school,
training program or institution of higher education on at least a half time basis, that requires the individual to
leave employment;
(D) Acceptance by any other household member of employment or enrollment at least half-time in any
recognized school, training program or institution of higher education in another county or similar political
subdivision that requires the household to move and thereby requires the individual to leave employment;
(E) Resignations by persons under the age of 60 which are recognized by the employer as retirement;
(F) Employment that becomes unsuitable after the acceptance of such employment;
(G) Acceptance of a bona fide offer of employment of more than 30 hours a week or in which the weekly
earnings are equivalent to the Federal minimum wage multiplied by 30 hours that, because of circumstances
beyond the individual's control, subsequently either does not materialize or results in employment of less than
30 hours a week or weekly earnings of less than the Federal minimum wage multiplied by 30 hours; and
(H) Leaving a job in connection with patterns of employment in which workers frequently move from one
employer to another such as migrant farm labor or construction work. There may be some circumstances
where households will apply for SNAP benefits between jobs particularly in cases where work may not yet be
available at the new job site. Even though employment at the new site has not actually begun, the quitting of
the previous employment must be considered as with good cause if it is part of the pattern of that type of
employment.

Describe the State agency's process to determine good cause if there is not an appropriate and available opening
for an E&T participant.

South Carolina does not have a mandatory E&T program, so household members may voluntarily participate
in SNAP E&T.
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PROVIDER DETERMINATIONS

In accordance with 7 CFR 273.7(c)(18) a State agency must ensure that E&T providers are informed of their
authority and responsibility to determine if an individual is ill-suited for a particular E&T component.

Describe the process used by E&T providers to communicate provider determinations to the State agency.

If a provider determines that a participant is ill-suited for their program, they can submit their provider
determination through the SCCETS database (Provider Determination Queue) within 10 days of the
determination. The provider must also document the reason for their decision.

Describe how the State agency notifies clients of a provider determination.

The E&T Coordinator will contact the participant within 10 days of receiving the determination by email,
mail and/or by telephone. The E&T Coordinator will be responsible for making the best decision based on the
four options available to them.
The four options available to the SNAP E&T Coordinators are as follows:
1. Re-assess the participant and refer the individual to an appropriate E&T program component;
2. Refer the individual to an appropriate workforce partnership;
3. Re-assess the participant’s physical and mental fitness;
4. Coordinate, to the maximum extent practicable, with other Federal, State, or local workforce or assistance
programs to identify work opportunities or assistance for the individual.
If the participant is an ABAWD, E&T Coordinators will explain the effect of the provider determination on
their SNAP benefits. The expectation for E&T Coordinators is to immediately identify a new activity for the
ABAWD to satisfy the ABAWD work requirement.
When a provider determination occurs for an ABAWD, the E&T Coordinator will communicate with an
eligibility worker to ensure that a countable month was not used for that month of the provider determination.

What is the timeframe for contacting clients after receiving a provider determination?

1-3 Days

4-7 Days

8-10 Days
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DISQUALIFICATION POLICY FOR GENERAL WORK
REQUIREMENTS

This section applies to the General Work Requirements, not just to E&T, and should be completed by all States,
regardless of whether they operate a mandatory or voluntary E&T program.

All work registrants are subject to SNAP work requirements at 7 CFR 273.7(a). A nonexempt individual who
refuses or fails to comply without good cause, as defined at 7 CFR 273.7(2), (3), and (4), with SNAP work
requirements will be disqualified and subject to State disqualification periods. Noncompliance with SNAP work
requirements includes voluntarily quitting a job or reducing work hours below 30 hours a month, and failing to
comply with SNAP E&T (if assigned by the State agency).

What period before application does the State agency use to determine voluntary quit and/or reduction in work
effort without good cause per 7 CFR 273.7(j)(1)?

30 Days

60 Days

For all occurrences of non-compliance discussed below, must the individual also comply to receive benefits
again?

Yes

No

For the first occurrence of non-compliance per 7 CFR 273.7(f)(2), the individual will be disqualified until the
later of:

One month or until the individual complies, as determined by the State agency

Up to 3 months

For the second occurrence of non-compliance per 7 CFR 273.7(f)(2)(ii), the individual will be disqualified until
the later of:

Three months or until the individual complies, as determined by the State agency

Up to 6 months
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For the third or subsequent occurrence per 7 CFR 273.7(f)(2)(iii), the individual will be disqualified until the
later of:

6 months or until the individual complies, as determined by the State agency

A date determined by the State agency

Permanently

The State agency will disqualify the:

Individual

The entire household if the head of household is an ineligible individual
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PARTICIPANT REIMBURSEMENTS

In accordance with 7 CFR 273.7(d)(4), State agencies are required to pay for or reimburse participants for
expenses that are reasonable, necessary, and directly related to participation in E&T. State agencies may impose
a maximum limit for reimbursement payments. If a State agency serves mandatory E&T participants, it must
meet all costs associated with mandatory participation. If an individual's expenses exceed those reimbursements
available by the State agency, the individual must be placed into a suitable component or must be exempted from
mandatory E&T.

QUESTION RESPONSE FIELD

Estimated number of E&T participants to receive participant
reimbursements

1,080

Estimated number of E&T participants to receive reimbursements
for dependent care participation costs

0

Estimated number of E&T participants to receive reimbursements
for transportation and other participation costs

1,080

Percentage of participants expected to receive reimbursements 45.00%

Estimated budget for E&T participant reimbursements in
upcoming FY

$554,700.00

Estimated budget per participant in fiscal year $513.61

Estimated number of E&T participants to receive participant
reimbursements per month

90

Estimated budget of participant reimbursements per E&T
participant per month

$513.61
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PARTICIPANT REIMBURSEMENT DETAILS

Complete the table below with information on each participant reimbursement offered/permitted by the State
agency (do not indicate information for each provider). A description of each category is included below. If the
participant reimbursement is provided by multiple entities (such as State agencies and E&T providers) or has
multiple methods of payment, a separate entry in the table must be completed.

Allowable Participant Reimbursements. Every State agency must include child care and transportation
in this table, as well as other major categories of reimbursements (examples of categories include, but are
not limited to: tools, test fees, books, uniforms, license fees, electronic devices, etc.). Mandatory States
must meet all costs associated with participating in an E&T program, or else they must exempt individuals
from E&T.
Participant Reimbursement Caps (optional). States have the option to establish maximum levels (caps)
for reimbursements available to individuals. Indicate any caps on the amount the State agency will provide
for the participant reimbursement.
Who provides the participant reimbursements? Indicate if the participant reimbursement is provided by
the State agency, a provider, or an intermediary. The State agency remains ultimately responsible for
ensuring individuals receive participant reimbursements, even if it has contracted with another entity to
provide them.
What is the payment method for Participant Reimbursements? Indicate the mechanism used to
disburse payment to E&T participants.
Method of disbursement. Indicate if the participant receives the participant reimbursement in advance or
as a reimbursement. Also indicate if the amount of the participant reimbursement is an estimated amount
or the actual amount.

Allowable
Participant

Reimbursements

Participant
Reimbursement
Caps (Optional)

Who Provides the
Participant

Reimbursement?

What is the payment
method for
Participant

Reimbursements?

Method of
Disbursement

Childcare will be
available on a limited
first come, first-served
basis for SNAP
recipients participating
in the E&T program
and have children in
their SNAP household.

No cost to the
E&T program in
South Carolina.

SNAP State Agency Direct payment to
participant

Vouchers.
Reimbursement
is provided in
advance.

Component related
expenses resulting
from E&T
participation in an
allowable activity.
(For Example, welding
helmets, uniforms,
personal protective
equipment,
background checks,
test fees, etc.).

$300.00 per fiscal
year

SNAP State Agency Direct payment to
vendor(s)

E&T e-Pay
Visa card,
check.
Reimbursement
is provided
both in advance
and as a
reimbursement.
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Component related
expenses resulting
from E&T
participation in an
allowable activity.
(For Example, welding
helmets, uniforms,
personal protective
equipment,
background checks,
test fees, etc.).

300.00 per fiscal
year

SNAP E&T Provider Direct payment to
vendor(s)

E&T e-Pay
Visa card,
check.
Reimbursement
is provided
both in advance
and as a
reimbursement

Job Retention Support
Services

Up to $150.00
(lifetime limit)

SNAP State Agency Direct payment to
vendor(s)

Check, e-Pay
Visa card
Reimbursement
is provided
both in advance
and as a
reimbursement

Pathway Scholarships 1600.00 lifetime SNAP State Agency Direct payment to
vendor(s)

Check, credit
card payment
for items
purchased.
Reimbursement
is provided
both in advance
and as a
reimbursement

Rent Assistance $1,000.00
lifetime limit

SNAP State Agency Direct payment to
vendor(s)

Check, credit
card payment
for items
purchased.
Reimbursement
is provided
both in advance
and as a
reimbursement

Technology Support
Services: The
technology support
services can be
utilized to pay for up
to three months of
internet access.

$225.00 lifetime
limit

SNAP State Agency Direct payment to
vendor(s)

Check, credit
card payment
for items
purchased.
Reimbursement
is provided
assistance with
telephone
connectivity
and the
purchase of a
tablet

Transportation 150.00 per
months

SNAP E&T Provider Direct payment to
vendor(s)

E&T e-Pay
Visa card, gas
card, check,
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bus tickets.
Reimbursement
is provided
both in advance
and as a
reimbursement

Transportation $150.00 per
month

SNAP State Agency Direct payment to
participant

E&T e-Pay
Visa card, gas
card, check,
bus tickets.
Reimbursement
is provided
both in advance
and as a
reimbursement

Is dependent care provided? Select yes even if E&T funds are not being used.

Yes

No

Provide a URL link or describe in a written response: the payment rates for childcare reimbursements,
established in accordance with the Child Care and Development Block Grant (CCDBG) based on local market
rate surveys.

The South Carolina ABC Childcare Program provides childcare for SNAP E&T participants statewide. There
is no charge to the SNAP E&T program for this support service. At this time there is not a cap on the number
of slots available to the E&T program.

How is childcare paid for?

Direct payment to provider

Reimbursement to participants

Provider voucher

Contract for dependent care

Other

Explain how else childcare is paid for.

The childcare slots available to E&T participants are funded through the Child Care and Development Fund
(CCDF) which is administered by the South Carolina Department of Social Services. CCDF provides
subsidies to help low-income families afford childcare, now known as the SC Child Care Scholarship
Program.
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If dependent care agencies have a waiting list or otherwise cap the number of enrolled dependents, how will the
State agency ensure E&T participants with dependent care needs receive dependent care?

South Carolina has numerous approved ABC child care programs statewide. Participants have a variety of
choices of child care facilities throughout the state. Currently, there is no wait list for SNAP E&T participants
to receive childcare in South Carolina. There is no rate associated with the childcare provided through the
E&T program. These slots are provided free of charge to the E&T program.

How does the State agency ensure that the participant has the necessary participant reimbursements to begin
participation in the E&T program?

This has been achieved through built-in reimbursement policies and procedures, to include defined
reimbursement limits. These policies and procedures ensure all participants have access to the same
participant reimbursements. During orientation, E&T Coordinators assess needs upfront and initiate
reimbursement for these needed supports. E&T Coordinators will also collaborate with providers who can
provide necessary supports in advance and get reimbursed later, ensuring participants do not encounter any
delays.
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WORK REGISTRANT DATA

The SNAP general work requirements are described at 7 CFR 273.7(a). Individuals who do not meet a federal
exemption from the general work requirements, as listed in 7 CFR 273.7(b)(1), are subject to the general work
requirement and must register for work. In accordance with 7 CFR 273.7(c)(10), the State agency must submit to
FNS the number of work registrants in the State as of October 1st. This information is submitted on the first
quarter E&T Program Activity Report (FNS-583).

Describe the process the State agency uses to count all work registrants in the State as of the first day of the new
fiscal year (October 1).

South Carolina generates monthly work registrant (WR) reports. A report is generated utilizing data from the
state’s eligibility system showing all WRs in the state on October 1st of each year.

Provide information about how work registrant data is pulled from the eligibility system, including the date the
data is pulled.

A report is generated utilizing data from the state’s eligibility system showing all WRs in the state on October
1st of each year.

How are work registrants identified in the eligibility system?

Work registrants are identified by SNAP eligibility staff in the eligibility system (CHIP) based on coding on
the Employment Programs screen. If client is coded WR (they would be a work registrant). If client is coded
AB (they would be an ABAWD-work registrant).

Describe measures taken to prevent duplicate counting of work registrants within the federal fiscal year.

In order to ensure an unduplicated count of work registrants in the state, a report is generated to identify the
number of work registrants in the state as of October 1st. New work registrants added during October and the
remainder of the fiscal year are checked against the master list before being reported as a new work registrant
and therefore, ensuring an unduplicated count.

1/29/26, 9:36 AM State Plan SC FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-scfy26stateplan//index.html 44/125



OUTCOME REPORTING MEASURES

Indicate the data source used for the national reporting measures. Select all that apply.

Outcome Reporting
Measures

Employment &
Earnings Measures

Attainment of
Credential / Certificate Measurable Skill Gains

Quarterly Wage Records
(QWR)

National Directory of
New Hires (NDNH)

State Management
Information System

(MIS)

Manual Follow-up with
SNAP E&T Participants

Random Sample

Other

Indicate the data source used for the State-specific component measures. Select all that apply.

Quarterly Wage Records (QWR)

National Directory of New Hires (NDNH)

State Management Information System (MIS)

Manual Follow-up with SNAP E&T Participants

Random Sample

Indicate the MIS used (e.g. SNAP eligibility system, State's Department of Labor MIS.)

CHIP (SNAP eligibility system)
SCCETS (E&T database)

Indicate the methods used to manually follow up. Select all that apply.

Verbal Contact

Physical Forms

Text

Email
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Describe the process for manual follow up.

If there is an indication that the participant may have obtained employment, E&T Coordinators can reach out
to the participant to encourage them to submit wages stubs or documentation to verify employment status.
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COMPONENTS OVERVIEW

Which non-education, non-work components does the State agency plan to offer? Select all that apply.

Job Retention

Job Search Training

Self-Employment Training

Supervised Job Search

Workfare

Which educational components does the State agency plan to offer? Select all that apply.

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

English Language Acquisition

Integrated Education and Training / Bridge Programs

Other Educational Program

Work Readiness Training

Which work experience components does the State agency plan to offer? Select all that apply.

Work Activity

Work-Based Learning
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NON-EDUCATION, NON-WORK COMPONENT: JOB
RETENTION

Description of the component. Provide a summary of the activities and services.

Due to financial limitations, job retention services will be provided for a maximum period of 30 days per
fiscal year. South Carolina will allow up to 30 days of retention services per year with a minimum of 30 days
regardless of the number of times a client participates in the employment and training program. Job retention
services include but are not limited to:
• Counseling/case management.
• Support services/transportation/childcare/etc.
• Referrals to other services/navigation services.
• Clothing required for employment.
• Equipment or tools required for employment.
• Test fees
• Licensing and certifications
South Carolina will ensure that participation in the job retention component is for a minimum of 30 days by
entering the component start and end dates into the SCCETS database when adding the client into the
component. E&T Coordinators will be responsible for providing services during the dates specified in the
database.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

All SNAP E&T participants who have secured employment within 30 days of participating in another E&T
component can receive up to 30 days of retention services.
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Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

50

Estimated Annual Component Administrative Cost

$7,500.00
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NON-EDUCATION, NON-WORK COMPONENT: SUPERVISED
JOB SEARCH

Provide a summary of the State guidelines implementing supervised job search.

The state will require that all supervised job search participants use the Department of Employment &
Workforce's virtual online job search system to search for employment. The virtual online job search system
in South Carolina is called South Carolina Works Online System, or SCWOS. The Department of
Employment & Workforce is South Carolina's labor agency.

Describe the direct path to employment.

SCDSS SNAP E&T Coordinators have been co-located in these centers and will have the responsibility of
providing supervision for E&T participants engaging in the supervised job search component. E&T
Coordinators have access to the SCWOS database and are able to virtually monitor or supervise all
participant’s job searches. E&T Coordinators are also able to pull individual job search reports and determine
the feasibility of jobs applied for by each participant using SCWOS. E&T Coordinators are also able to
virtually assist participants by sending custom employment opportunities to participants through the system
by matching their qualifications (from assessments) and sending links to apply for specific jobs. E&T
Coordinators are able to view jobs applied for by participants (i.e. actual application submissions). SCWOS
also shows the date and time a participant logged into the database. This virtual component can be utilized in
any location, thereby assisting participants with transportation or childcare employment barriers.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Based on their assessment, all E&T participants who are considered work ready, computer literate, and
seeking immediate employment may participate in the SJS component.
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Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

200

Estimated Annual Component Administrative Cost

$30,000.00

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of individuals who
obtain employment after completing the
Supervised Job Search component.

The numerator will include those participants who obtained
employment after completing the component during the period of
10-1-2025 to 9-30-2026.
Denominator will include the number of participants that
participated in Supervised Job Search during the period of 10-1-
2025 to 9-30-2026
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NON-EDUCATION, NON-WORK COMPONENT: WORKFARE

Description of the component. Provide a summary of the activities and services.

The workfare component is being offered in order to enhance the employability of program participants.
Workfare provides individuals with an opportunity to gain work experience and useful workplace skills at a
supervised worksite. In lieu of wages, workfare participants receive compensation in the form of their
household's monthly SNAP allotment divided by the state's minimum wage.

Worksites and worksite agreements are established by the state agency. These agreements outline
requirements for working conditions and require data exchanges such as reporting participation hours in the
SCCETS database.

The SCDSS E&T program provides workers compensation insurance for participants in the workfare
program.

Volunteer placements for the workfare component are made at public, non-profit organizations.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

The ability to follow instructions, good communication skills, demonstrated soft skills and the desire to learn.

Will this component be offered statewide?

Yes

No

1/29/26, 9:36 AM State Plan SC FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-scfy26stateplan//index.html 52/125



Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

25

Estimated Annual Component Administrative Cost

$1,625.00
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EDUCATIONAL COMPONENT: BASIC / FOUNDATIONAL
SKILLS INSTRUCTION

Description of the component. Provide a summary of the activities and services.

The basic education component is designed to increase employability by providing remedial and education
leading to a GED, high school diploma or certification.
SNAP recipients may be referred to basic education activities to include adult basic and/or foundational skills
instruction. This component will increase the participant’s ability to perform math or other activities necessary
for the attainment of a secondary school diploma or equivalent, transition to post-secondary education and
training, and obtain employment.
Clients are assessed to determine their ability to understand and communicate. Partner agencies who will be
providing this component are the SC Department of Education and various community- based organizations.
Educational expenses will not be paid for training that is normally available to the public at no cost.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Comprehension skills, good communication skills, computer skills and the desire to increase knowledge.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

950

Estimated Annual Component Administrative Cost

$152,000.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

The Department of Education utilizes non-federal dollars to pay for adult education instruction and these fees
are not charged to participants.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

All costs for SNAP E&T participants must not exceed the cost for non-SNAP participants.
All partner agencies must certify that SNAP E&T participants will be charged at the same amount for services
as non-SNAP participants for the same services as non-SNAP participants for the same services. Signed
certification documents are on file.
Prior to contracting SC E&T program verifies that all costs are equal for SNAP and Non-SNAP participants.
Course catalogs with tuition cost are requested. Some organizations provide course outline sheets which
contain the cost of the courses offered.

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of individuals who
obtained GEDs, high school diplomas,
Work Keys Certifications.

The numerator will include those participants who obtained a
GED, high school diploma, Work Keys Certification after
completing the component during the period of 10-1-2025 to 9-
30-2026.
Denominator will include the number of participants that
participated in the education component during the period of 10-
1-2025 to 9-30-2026.
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EDUCATIONAL COMPONENT: CAREER / TECHNICAL
EDUCATION PROGRAMS OR OTHER VOCATIONAL TRAINING

Description of the component. Provide a summary of the activities and services.

This component provides vocational training or equivalent knowledge and skills required in a specific
occupational area. The focus of the vocational training component will be the “Quick Jobs” program and
other similar certificate and non-certificate programs which allow participants to quickly obtain skills
matching the needs of local businesses and industries. Quick Jobs and other certificate programs have been
developed for fields where job growth is expected and in consultation with local employers. The Quick Jobs
program offers training and certifications with most courses lasting three months or less, but all courses last
less than one year.
Examples of Quick Jobs certificate and non-certificate programs include welding, manufacturing, information
technology, healthcare, customer relations, truck driving and basic construction skills.
Technical colleges, non-profit and for-profit organizations that provide vocational training certificates and
certifications will provide training in this component.
Clients will be assessed to determine literacy level as part of the process.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

The criteria for participation in the vocational training components depends on the training. However, the
minimum requirement for all vocational training is the ability to read at a 6th grade level and the ability to
comprehend.
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Will this component be offered statewide?

Yes

No

Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

1,200

Estimated Annual Component Administrative Cost

$1,800,000.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

South Carolina does not provide statewide funding for vocational training programs as verified by each
institution’s printed and public costs, tuition and financial aid information. Signed certification documents are
on file.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

All cost for SNAP E&T participants must not exceed the cost for non-SNAP participants.
All partner agencies must certify that SNAP E&T participants will be charged at the same rate as non-SNAP
participants for the same services. Signed certification document are on file.
Prior to contracting with organizations, the SC E&T program verifies that all cost is equal for SNAP and Non-
SNAP participants. Course catalogs with tuition cost is requested. Some organizations provide course outline
sheets that contain the cost of the courses offered

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of individuals who
obtain an industry recognized
credential/certification/ certificate.

The numerator will include those participants who obtained a
certificate/certification/credential after completing the component
during the period of 10-1-2025 to 9-30-2026.
Denominator will include the number of participants that
participated in vocational training component during the period of
10-1-2025 to 9-30-2026.
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EDUCATIONAL COMPONENT: WORK READINESS TRAINING

Description of the component. Provide a summary of the activities and services.

Work Readiness Training will provide meaningful assistance to SNAP recipients helping to improve their
ability to get a job. Work readiness training activities may be conducted locally or online based on the
available resources and will be designed to meet the needs of job seekers and employers. Activities may
include skill assessment and educational remediation services that prepare individuals for the workforce.
Cognitive skills such as reading for information, applied mathematics, locating information, problem solving,
and critical thinking and non-cognitive skills, or soft skills, which are defined as personal characteristics and
behavioral skills that enhance an individual’s interactions, job performance, and career prospects such as
adaptability, integrity, cooperation, and workplace discipline will also be included in this component. All
clients will be assessed to determine if they meet the criteria to participate in this component.

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

The criteria for the work readiness training component includes the ability to read and comprehend, good
communication skills, demonstrated soft skills and the desire to participate in this component.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

600

Estimated Annual Component Administrative Cost

$165,000.00

Not supplanting. Describe how the State agency ensures that costs attributed to the E&T program are not
supplanting funds used for other existing educational programs.

South Carolina does not provide statewide funding for education (ex. GEDs/literacy programs). The E&T
program will only reimburse providers for educational instruction that is paid for utilizing non-federal dollars.
Signed certification documents are on file.

Cost parity. Describe how the State agency ensures that costs charged to E&T do not exceed the costs charged
for non-E&T participants.

All costs for SNAP E&T participants must not exceed the costs for non-SNAP participants.
All partner agencies must certify that SNAP E&T participants will be charged at the same rate as non-SNAP
participants for the same services. Signed certification documents are on file.
Prior to contracting with organizations, the SC E&T program verifies that all cost is equal for SNAP and Non-
SNAP participants. Course catalogs with tuition cost is requested. Some organizations provide course outline
sheets that contain the cost of the courses offered.

Outcome Measure
Describe the methodology for the outcome reporting measure.

Include timeframes being reported (e.g. denominator and
numerator)

Number and percentage of individuals who
obtain employment after completing the
work readiness training component.

The numerator will include those participants who obtained
employment after completing the component during the period of
10-1-2025 to 9-30-2026.
Denominator will include the number of participants that
participated in work readiness training during the period of 10-1-
2025 to 9-30-2026.
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WORK EXPERIENCE COMPONENT: WORK ACTIVITY

Description of the component. Provide a summary of the activities and services.

The Work Activity (Work Experience) component is being offered in order to enhance the employability of
E&T Program participants. This activity is designed to increase a participant’s job skills by providing actual
work experience and/or training opportunities.
SNAP E&T participants can volunteer to work in any agency or organization to gain work experience.
Placements are made at public and private sector employers as well as for-profit agencies. Examples of these
placements include clerical, janitorial, and grounds keepers.
SNAP clients may participate in the work experience component for up to 20 hours a week. Exact hours
worked are based on the clients’ SNAP benefits divided by minimum wage (currently $7.25).

Indicate the Target Population this component will serve. Select all that apply.

ABAWDs

Homeless

Returning citizens (aka: ex-offenders)

Single parents

Students

Those that reside in rural areas

Underemployed

Veterans

Describe the criteria for participation. Include the skills, knowledge, or experience necessary for participation in
the component. For example, literacy or numeracy levels, recent labor market attachment, computer literacy, etc.

Individuals referred to this work activity component may be in need of training or are re-entering the job
market after a long absence. They must have the ability to follow instructions, good communication skills,
demonstrated soft skills and the desire to learn new skills as a volunteer.

Will this component be offered statewide?

Yes

No
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Projected Annual Participation. Projection should reflect a number of unduplicated individuals.

25

Estimated Annual Component Administrative Cost

$1,625.00
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CONTRACTS OVERVIEW

The State agency must enter every contract or third-party partner. Additionally, the State agency must report if an
intermediary directly holds subcontracts with employment and training providers for the delivery of SNAP E&T
services. The table below summarizes overall information across all contracts.

Total Number of
Contracts +

Subcontracts

Total Participants
to be Served by

Contracts
Total Admin Costs

Total Participant
Reimbursement

Costs
Total Budget

21 11,215 $9,031,854.56 $124,200.00 $9,156,054.56

CONTRACTOR: ABLE SOUTH CAROLINA

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

20

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$66,634.70

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: ANDERSON INTERFAITH MINISTRIES (AIM)

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

155

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$60,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$452,405.15

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: CARMICHAEL MEDICAL TRAINING

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

135

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$574,950.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: CODEX ACADEMY TECHNOLOGIES

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

5

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$87,750.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: DENMARK TECHNICAL COLLEGE

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

100

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$298,557.44

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: FAST FORWARD

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

70

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$1,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$72,338.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: FLORENCE DARLINGTON TECHNICAL
COLLEGE

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

404

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$1,102,802.26

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: GOODWILL INDUSTRIES MIDDLE GA & CSRA

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

30

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$3,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$89,800.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: GOODWILL INDUSTRIES
UPSTATE/MIDLANDS

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

67

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$201,734.20

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: GRACE MAR

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

250

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$583,428.12

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: GREENVILLE LITERACY ASSOCIATION

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

125

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$194,959.74

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: HOMES OF HOPE

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

50

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$20,200.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$215,012.50

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: LOWCOUNTY MEDICAL TRAINING CENTER

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No

1/29/26, 9:36 AM State Plan SC FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-scfy26stateplan//index.html 95/125



Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

250

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$665,916.50

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: NORTHWESTERN TECHNICAL COLLEGE

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

150

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$450,224.21

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: NURSING UNLIMITED

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

216

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$201,950.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: ORANGEBURG CALHOUN TECHNICAL
COLLEGE

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

200

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$707,577.89

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: PALMETTO GOODWILL

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare

1/29/26, 9:36 AM State Plan SC FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-scfy26stateplan//index.html 108/125



Annual Number of SNAP E&T Participants to be Served

350

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$15,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$1,185,669.54

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: REVIVED MEDICAL TRAINING ACADEMY

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

400

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$0.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$485,500.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: SC DEPARTMENT OF EDUCATION

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

8,000

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$5,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$1,104,730.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: SC WORKS CENTER

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$100,000.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$0.00

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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CONTRACTOR: UNITED WAY OF PIEDMONT

Is this Contractor an Intermediary with subcontractors?

Yes

No

Indicate the service type

Consulting

E&T Services

Automation/IT

Marketing

Other

Will this E&T service be offered statewide?

Yes

No
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Indicate the counties where the service is offered by this contractor.

County Name County Name County Name

Abbeville County Dillon County Marion County

Aiken County Dorchester County Marlboro County

Allendale County Edgefield County McCormick County

Anderson County Fairfield County Newberry County

Bamberg County Florence County Oconee County

Barnwell County Georgetown County Orangeburg County

Beaufort County Greenville County Pickens County

Berkeley County Greenwood County Richland County

Calhoun County Hampton County Saluda County

Charleston County Horry County Spartanburg County

Cherokee County Jasper County Sumter County

Chester County Kershaw County Union County

Chesterfield County Lancaster County Williamsburg County

Clarendon County Laurens County York County

Colleton County Lee County    

Darlington County Lexington County    

Which E&T Services are offered by this contractor?

Basic / Foundational Skills Instruction

Career / Technical Education Programs or other Vocational Training

Case Management Services

Job Retention

Supervised Job Search

Work Activity

Work Readiness Training

Workfare
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Annual Number of SNAP E&T Participants to be Served

238

Are participant reimbursements provided by the Contractor?

Yes

No

Total participant reimbursements costs (inclusive of federal and non-federal shares)

$20,000.00

Amount of 100 percent Federal Funds (includes ABAWD Pledge Funds)

$0.00

Total Amount of 50/50 (or 75/25) Admin Funds (inclusive of federal and non-federal shares)

$189,914.27

Will this contract serve members of Indian Tribal Organizations (ITOs) and be reimbursed at 75%?

Yes

No
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WBL PROGRAMS OVERVIEW

State agencies must report on each provider that plans to offer a Work-based Learning (WBL) component,
whether it is unsubsidized or subsidized by SNAP E&T funds.

OPERATING BUDGET

The regulations at 7 CFR 273.7(c)(6) outline State agencies must include an operating budget for the year.
Complete all cost categories, as applicable. Note that the cost categories, outside of the contractual or county
administered program line items, apply only to the State agency costs. The calculated values will automatically
display upon selecting the Quick Save button.

Direct Program and Admin Costs

Non-Federal Share Federal Share Total

Salary/Wages (State
agency only)

$283,000.00 $1,140,965.26 $1,423,965.26

List Full Time Equivalent (FTE) staff positions, percentage of time spent on the project, and average annual
salary of each position. Example: E&T Manager - $60,000 * .50 FTE = $30,000; 5 E&T Counselors = $25,000 *
1.00 FTEs * 5 = $125,000.

E&T Program Director-$72,419.92*1.00 FTE=$72,419.92 6 Office Administrative Staff $328,856.19*1.00
FTE=$328,856.19 16 SNAP E&T Coordinators-$739,689.15 *1.00 FTE=$739,689.15. The State is projecting
a 3% increase in salaries during FY 26.

Non-Federal Share Federal Share Total

Fringe Benefits $117,000.00 $538,024.01 $655,024.01

Explain how fringe benefits are calculated and clearly explain how the amount listed was determined. If
charging fringe benefits to the E&T program, provide the approved fringe rates.

The fringe benefits are based on state retirement, social security, health and dental insurance, and retirement.
The state's approved fringe rate is 46% and was calculated based on the total salary amount. 1,423,965.26 x
46%=655,024.01. When you add the Non Federal Share and Federal Share amount $117,000 +
$538,024.01=$655,024.01 Total.

Non-Federal Share Federal Share Total

Non-Capital Equipment $0.00 $12,468.00 $12,468.00

Describe non-capital equipment and supplies to be purchased with E&T funds.
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Funds will be utilized to purchase printers, ink cartridges, promotional materials, and other needed non-capital
equipment and supplies.

Non-Federal Share Federal Share Total

Materials $0.00 $8,527.99 $8,527.99

Describe materials to be purchased with E&T funds.

Funds will be utilized to purchase office supplies. Copy paper, pens, calendars, scissors, staplers and all other
essential materials will be purchased for the operation of the E&T program.

Non-Federal Share Federal Share Total

Travel $0.00 $22,280.24 $22,280.24

Describe the purpose and frequency of staff travel charged to the E&T program. This should not include E&T
participant reimbursements for transportation. Include planned staff training and registration costs for training
that will be charged to E&T funds.

Frequent travel is required in order to effectively administer the E&T program in South Carolina.
Administrative staff travel for provider visits and ME reviews. The E&T Coordinators are responsible for
multiple counties and travel daily in order to conduct orientations and case management for SNAP clients.
The central office staff conduct announced and unannounced monitoring visits throughout the state which also
require a significant amount of travel. E&T staff must also travel for various meetings and trainings
throughout the year. Hotel and meeting space is secured for annual conference training. Travel is also going to
include the travel and ongoing maintenance for the E&T mobile office. The state used travel expenses for the
FY 2025 and projected expenses to budget for FY 2026.

Non-Federal Share Federal Share Total

Building Space $0.00 $0.00 $0.00

Explain how building space is calculated and clearly explain how the amount listed above was determined. If
charging building space to the E&T program, describe the method used to calculate space value.

N/A

Non-Federal Share Federal Share Total

Equipment and other
capital expenditures

$0.00 $0.00 $0.00

Describe equipment and other capital expenditures over $5,000 per item that will be charged to E&T funds. (In
accordance with 2 CFR 200.407, prior written approval from FNS is required.)

There are no plans for equipment and other expenditures over $5000 that would be charged to E&T funds.
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Non-Federal Share Federal Share Total

Subtotal / State Agency
Costs Only

$400,000.00 $1,722,265.50 $2,122,265.50

Contractual Costs $4,465,927.28 $4,565,927.28 $9,031,854.56

County Administered
Direct Program Admin
Cost

$0.00 $0.00 $0.00

Total Direct Program and
Admin Costs

$4,865,927.28 $6,288,192.78 $11,154,120.06

Indirect Costs - Using Indirect Cost Rate

Non-Federal Share Federal Share Total

Indirect Costs $0.00 $0.00 $0.00

Indirect costs (also called overhead costs) are allowable activities that support the E&T program, but are charged
directly to the State agency. If using an indirect cost rate approved by the contingent agency, upload the approval
letter.

Indirect Costs - Using Federally Approved Cost Allocation Plan

Non-Federal Share Federal Share Total

Federally Approved Cost
Allocated Costs - State
agency only

$0.00 $158,029.50 $158,029.50

County Administered
Allocated Costs (only
applicable to County
Administered Programs)

$0.00 $0.00 $0.00

Total Allocated Costs
based on Cost Allocation
Plan

$0.00 $158,029.50 $158,029.50
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In-kind Contribution

Non-Federal Share Federal Share Total

State In-kind Contribution $0.00 $0.00 $0.00

Total Administrative
Costs

$4,865,927.28 $6,446,222.28 $11,312,149.56

Participant Reimbursements

Non-Federal Share Federal Share Total

Dependent Care $0.00 $0.00 $0.00

Transportation & Other
Costs

$277,350.00 $277,350.00 $554,700.00

State Agency Cost for
Dependent Care

$0.00 - $0.00

Total Participant
Reimbursements

$277,350.00 $277,350.00 $554,700.00

Total Costs

Non-Federal Share Federal Share Total

Total Cost $5,143,277.28 $6,723,572.28 $11,866,849.56
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FUNDING SOURCES

Fields for the Funding Sources section will populate from other sections, such as the Operating Budget section
or annual allocations decided by FNS OET.

The system will provide the States 100 percent allocation as well as the target for the total 50/50 funds, as
provided in the annual E&T final allocation memo.

State agencies may enter funds into the field "100 Percent Federal Grant - Additional Funds" for planning
purposes. This field must be blank before initial submission. State agencies that wish to request additional 100%
funds can do so via the Funding Requests tab. If the request is approved, State agencies will see the approved
amount populated in this field, and a new State Plan Amendment must be submitted.

The system utilizes a formula that distributes administrative costs to the various funding sources (i.e. 100 percent
Federal, 50 percent Federal Admin and 50 percent Non-Federal Admin.) The formula also establishes a funding
hierarchy for the use of all available 100 percent Federal funds. This funding hierarchy will assign the planned
administrative expenses against the regular 100 Federal grant first, then depending upon availability, against
additional 100 percent funds, able-bodied adults without dependents (ABAWD) pledge funds, if applicable. Any
planned costs over the available 100 percent funds will be evenly distributed against the 50 percent Admin
funds.

The planned expenses shown for the field "100% Federal Grant" will be inclusive of the formula allocation, as
well as any additional Federal funds approved. Fields in the column “Distribution of Planned Expenses” are
populated from the planned expenses table. States can use this table to extrapolate figures, but cannot submit the
form until 100% of Federal additional funds under the "Allocation or Target" column has been removed.
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SNAP Employment and Training Funding Sources

Source
Type Funding Sources Allocation or

Target

Distribution of
Planned
Expenses

Over/Under
Allocation/Target

or Over/Under
Planned
Expenses

Percent of
Allocation

Planned Use

Federal 100 Percent
Federal Grant

$1,580,295.00 $1,580,295.00 $0.00 100.00%

Federal 100 Percent
Federal Grant -
Additional Funds

$0.00 $0.00 $0.00 -

Federal ABAWD Pledge
Grant

$0.00 $0.00 -

Federal Total - All 100
Percent Funds

$1,580,295.00 $1,580,295.00 $0.00 -

Federal 50 Percent
Administrative

- $4,865,927.28 - -

Non-
Federal

50 Percent
Administrative

- $4,865,927.28 - -

Federal 50 Percent
Participant
Reimbursements

- $277,350.00 - -

Non-
Federal

50 Percent
Participant
Reimbursements

- $277,350.00 - -

Federal Total 50 Percent
Federal Target

$1,481,612.00 $5,143,277.28 $3,661,665.28 -

Total All Sources $3,061,907.00 $11,866,849.56 - -

1/29/26, 9:36 AM State Plan SC FY26 - Original Submission

https://dam-fns.usda.gov/sites/default/files/microsite/snapet-scfy26stateplan//index.html 123/125



Total Fiscal Year Plan Funding

Funding Sources Non-Federal Share Federal Share Total

100 Percent Federal Grant - $1,580,295.00 $1,580,295.00

ABAWD Pledge Grant - $0.00 $0.00

50 Percent Administrative $4,865,927.28 $4,865,927.28 $9,731,854.56

50 Percent Dependent
Care

$0.00 $0.00 -

50 Percent
Transportation/Other

$277,350.00 $277,350.00 -

50 Percent Total
Participant
Reimbursements

$277,350.00 $277,350.00 $554,700.00

Total 50 Percent Funds $5,143,277.28 $5,143,277.28 $10,286,554.56

Total $5,143,277.28 $6,723,572.28 $11,866,849.56
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PLEDGE TO SERVE ALL ABAWDS

The Act authorizes FNS to allocate $20 million annually to State agencies that commit, or pledge, to ensuring
the availability of education, training, or workfare opportunities that permit able-bodied adults without
dependents (ABAWDs) to remain eligible beyond the 3-month time limit.

To be eligible for these additional funds (pledge funds), State agencies must pledge to offer and provide an
opportunity in a work program that meets the participation requirements of 7 CFR 273.24 to every applicant and
recipient who is in the last month of the 3-month time limit and not otherwise exempt. Individuals are exempt
from the time limit if they meet an exception under 7 CFR 273.24(c), reside in an area covered by a waiver in
accordance with 7 CFR 273.24(f), or who are exempted by the State under 7 CFR 273.24(g).

Is the State agency pledging to offer qualifying activities to all ABAWDs subject to the criteria under 7 CFR
273.7(d)(3)(i)?

Yes

No
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